
 
     
 AGENDA ITEM NO. 7 
 
 

DUNDRY VIEW NEIGHBOURHOOD PARTNERSHIP 
15 DECEMBER 2014 

Report of: Heather Williams, Community Partnership Manager 

Title: Wellbeing Budget and Green Capital report 

Contact Telephone Number: 0117 9038010 
 

 
RECOMMENDATIONS 

• That the Neighbourhood Committee approves the recommendations 
from the Dundry View Funding panel for the allocation of Wellbeing 
Funding. 

• That the Neighbourhood Partnership approves the recommendations 
from the Dundry View Funding panel for the allocation of Green 
Capital Funding. 

1. The Dundry View Neighbourhood Partnership has £8,455.60 + £2,100 
available funding in the Wellbeing Budget.     

2. The Dundry View Neighbourhood Partnership has a Funding Panel that 
meets to discuss funding applications received and to make 
recommendations to the Neighbourhood Committee for allocating the 
funding.  The panel is made up of local residents and councillors.   

3. The panel met on 1st December 2014 and made the recommendations 
contained in the table below: 
 

 Applicant 
Amount 
applied 

for 

Purpose Amount of 
grant 

recommended 
1 Bedminster 

down Parks 
group 

£925  £925 

2 Fouracres 
Community 

£424.98  £424.98 



group 
3 Hartcliffe 

Community Park 
Farm 

£2500  £2500 

4 Sounds Session 
Singing group 

£680  £680 

5 Townswomen 
Uplands and 
District 

£1550  £1400 

 TOTAL  Total Recommended £5929.98 
   Remaining Budget £4,625.62 

 
 

4. The next Wellbeing deadline for application is 28th January 2015, with 
the panel meeting for recommendations on 16th February 2015. 

5. The Dundry View Neighbourhood Partnership has been allocated 
Green Capital funding the funding panel met to discuss funding 
applications received and to make recommendations to the 
Neighbourhood Partnership for allocating the funding.  The panel is 
made up of local residents and councillors.   
 

6. The panel met and made the funding decisions detailed in below: 
 

7. The next Green Capital deadline for applications is 28th January 2015, 
with the panel meeting for recommendations on 16th February 2015. 

 Applicant 
Amount 
applied 

for 

Purpose Amount of 
grant 

recommended 
1 CSV £2,865 Engage and 

encourage residents to 
use Dundry slopes, 
exploration days, play 
rangers, nature walks 
etc. 

£2,865 

2 Friends of Pride 
of Place 

£2,600 Improving gardens and 
green spaces 
encouraging residents 
through competition 

£2,600 

3 Fulford Road 
improvement 

£3,000 Workshops with 
residents on 
psychological traffic 
calming methods. 

On hold until 
after the 
introduction of 
the 20mph 
introduction or 
rewording of 
application 

4 Soil Association £2,450 Big picnic, growing £2,450 



food, work with 
schools to give an 
understanding to 
children around 
sustainable food 

5 Turn Off the 
Lights 

£1,650 Energy reduction and 
educations targeting 
100 homes 

£1,650 

6 Zion Bristol £1,695 Renewable energy 
workshops, open 
doors day and 
business showcase 

£1,695 

7 New Fosseway £1,000 Sustainable food 
production 

£1,000 

 TOTAL  Total Recommended £12,260 
   Remaining Budget £12,740 

 
 

 
Legal Information 
 
When councillors decide how the wellbeing fund is spent they should have 
due regard to the public sector equality duty that applies to all public bodies. 
This duty is contained in the Equality Act 2010 and came in to force on 6 April 
2011. It replaces previous equality duties under the Sex Discrimination, Race 
Relations and Disability Discrimination Acts. 
 
The duty means that councillors are required to have due regard to the need 
to: 

• Eliminate unlawful discrimination, harassment and victimisation and 
other conduct prohibited under the Act 

• Promote equality of opportunity between different groups 
• Foster good relations between people from different groups 

 
The duty covers the following protected characteristics: 

• Disability, Sexual orientation, Age, Gender reassignment, Religion and 
belief; Sex, Race, Pregnancy and maternity. 

 
It also applies to marriage and civil partnership, but only in respect of the 
requirement to eliminate discrimination and harassment. 
 




